N

S

i12025

4

7

23 Apr

o»
)




OUR COMMITMENT

1. We are committed to doing the right thing

- Thevalues of Versowood Oy (we care, we dare, we lead)
form the basis of all our operations.

- Wecomplywith therelevantlaws and regulations.

- Inouroperations, the principles of sustainable
development and continuousimprovementarein line with
the UN’s Sustainable Development Goals.

« Thiscode of conductdefines the correct way toactat
Versowood. We require compliance with the code from our
own personnel, but alsofrom our suppliersand other
important business partners.




PERSONNEL AND ACTIVITIES

2. We respect people and human rights

Werespect the universal humanrights defined in the UN

Declaration of Human Rights and the ILO Declarationon What is the right course of action?

Fundamental Principles and Rights at Work. Such fundamental Aimto prometeadiverse work community thatincludes awide
rights include freedom of thought, opinion, expression, religion, range of expertiseand experience as well as different
peaceful assembly and association, and non-discrimination on the backgrounds.

basis of race, age, nationality, gender or sexual orientation. We - Donot discriminate against anyone on the basis of race, age,
support the health and well-being of our employees. Through AEiETaleg 2eneier e se WAl SRR,

responsible management, we strive to engage and involve - Create and promote a corporate culture that accepts different

. . . . erspectives and gives everyone the opportunity to participate.
employees at all levels of the organisation. We ensure fair working D & v = vl =

conditions in accordance with applicable legislation and collective | * Thinkabouthowyou canimprove the atmosphere in your work
community and inspire others.
agreements.

Take care of your health and well-being and set a good example.
In Versowood Oy’s operations, everyone must respect the human

) . . . .. + Makesurethatyouknow thesafety requirements of your
rights defined by the UN and strive to promote their realisation workplace and follow them, thus setting a good example. Safety
within Versowood Oy'’s sphere of influence. Forced or child labour starts with me!
must not be accepted underany circumstances. - Takecareofyourpersonaland professional development.
Learn more:
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3. We take care of the environmental
impact of our operations and product safety

We comply with the environmental legislation related to our
operations and the requirements of certificates of origin, and pay
attentiontotheimpactontheair, water, soil and biodiversity. Our
operations are based on proactive environmental protection,and we
strive to minimise the negative impact of our operations by following
the principles of sustainable development at all stages of our value
chain. We continuously strive toimprove our environmental
performance.

Thedirect andindirect environmental impact of our operationsis
continuously measured and assessed. Allemployees must take
environmental issuesinto accountintheir daily work. This means
taking responsibility, sharing best practices and promoting the best
available technologies. Any action that may cause harm to people or
the environment should be carefully considered.

PERSONNEL AND ACTIVITIES

What is the right course of action?

Know the environmental impact and legal requirements
related to yourworkand workplace.

Avoid unnecessary risks and predict possible problems.
Share best practices with others.

Make all measurements and analyses and related reports
honestly and accurately.

Do not waste raw materials or energy and use them
efficiently, maximising added value.

Handle chemicals and waste with care and in accordance
with theinstructions.

Reportany activity that may pose an environmental risk.

Make surethat the products meet the requirements set for

them (such as Ecolabel criteria).
W VERSOWOOD



LAWFULNESS AND ETHICS IN BUSINESS

L. Zero tolerance for corruption and bribery

Our guiding principleis clear: corruption and bribery in all their forms

are absolutely forbidden. We never offer or pay bribes to public What is the right course of action? Relations with public
officials orindividuals. Nor do we ever ask for or accept bribes. authorities:
. . e . - Donotgiveoroffertoan official oracceptfrom an official
In no event must you, directly or indirectly (through a third party any valuable gift or favour without first discussing the
actingon behalf of the company), give, offer, solicit or accept any rf}?__ttellrwithgou rju pervisor. Please note tllﬁat “fl-z.overnmgnt
. . . . . s official” is a broad termin anti-corruption legislation an
valuable gift or favour intended to influence a business decision or S [ g oy

generateanimproper business benefit foreither party. candidate of a government entity/agency, state-ownedor
state-controlled company, municipality, parish, political
party orinternational public organisation.

Theterm “valuable gift or favour” should be interpreted
broadly; it referstoall kinds of payments, loans, discounts,
donations for political or charitable purposes, gifts, gift
cards, meals, entertainmentservices, jobs or internships,
business opportunities, services and othersimilar benefits.

W VERSOWOOD



LAWFULNESS AND ETHICS IN BUSINESS

Whatis theright course of action:

Third parties

Keepin mind that Versowood Oy or its
individual employees may be liable for the
inappropriate actions of a third party, such
as arepresentative, consultant, advisor,
otherpartytoajoint venture, local
Bartner,dlstrlbutoror supplieractingon
ehalf of Versowood Oy.

Conduct athoroughduediligence process
priortoenteringinto orrenewinga
contract with the above partiesand
ensurethatthe contractsinclude the
terms and conditionsstipulatedin
Versowood Oy's rules. Only reasonable
and legitimate commissions and fees to
brokersare allowed.

Gifts, hospitality, trips and entertainment
events

Do not offer, give or accept gifts,
hospitality, meals, trips or enter’calnmgant
events that may be considered excessive
orthat may beintendedtoinfluence
decision-makingorto provide preferential
treatment orthat may otherwiseappear
inappropriate.

Document any gift, hospitality, meal,
travel,and entertainment expenses.
Rememberto also document the names of
the participants and theirjob titles, dates
and amounts. Versowood Oy shall
reimburse its employeesforreasonable
work-related expenses.

The expenses of business partners are
reimbursed in accordance with Versowood
Oy'sinternal practices.

Political donations, sponsorships and
donations to charities

Follow Versowood Oy's rules regarding
sponsorshipand donations. Every L
sponsorshipagreement must have specific
objectives that must also be met.
Donations made.bKVersowood. Oy must
always comply with the legislation
concerning limited liability companies and
anti-bribery.

Political donations or support for political
candidates, partiesand groupsin the
name of Versowood Oy may only be made
with the prior written approval of the CEO.
Inthesesituations, transparency and
aBpllcabIe legislation must always be
observed.

W VERSOWOOD



LAWFULNESS AND ETHICS IN BUSINESS

5. We know our partners

Therisk of engaginginillegal activities islower when you know your
customers and partners. The partners must be carefully selected, and
they must also be required to comply with the law in theirown
operations.

At
4444 ‘4,‘

Wedon’taccept moneylaunderingin our operationsorinthe
operations of our partners. Money laundering is an activity that seeks
todisguise, through financial transactions, the identity, origin or
destination of money linked to criminal activities. We strictly follow all
legislationrelated to preventing money laundering.

In addition, we follow the trade sanctions programmes related to our
operations. In practice, this means that we monitor the activities of our
customersand partners toensure that we do not deal with sanctioned
entities. We carry out due diligence checks on these matters with
particular care.




LAWFULNESS AND ETHICS IN BUSINESS

6. Compliance with competition law

Competitionlaw protects and promotes effective competition. It
prohibits agreements and practices that restrict competition.
Competitionlaw also regulates the activities of companiesina
dominant market position. Competition law must be complied with

inallour operations. - Avoidallunnecessary contact with competitors. All contact
with competitors must have a clearand legitimate purpose.

What is the right course of action? Interaction with
competitors:

In practice, this means: : . .
Do notdiscuss, negotiate or conclude an agreementwith a

- Wearenotinvolved in price or bidding cartels, market or competitoranddo not provide information on any matters
customersharing, boycotts or production restrictions. & IS TR [ITIEI GRS, e Ve omve [mEs) @ [SEelid:;
volume of operations, market division, factory closures or
- Wedo notdiscuss sensitive topics or exchange related othersimilar matters. This prohibition applies to all kinds of
information with our competitorsin violation of competition law. discussions with representatives of all companies
competing with Versowood Oy, including informal contacts,
. Contactsand agreements with competitors, as well as forexample, in connection with occasional meetings.
participation W] '(\dUStryorganisationSy must always comply with - Ifacompetitortakestheinitiative todiscuss any of the
Versowood Oy's internal rules. above confidential topics, pleaseimmediately refuse to

) L . respond orcomment and inform the CEO.
- Wedonotenterintoagreements prohibited by competitionlaw

with customers, distributors, suppliers or other partners.

- If ourcompany hasadominant positionin the market, we will not
abuseit.

W VERSOWOOD



LAWFULNESS AND ETHICS IN BUSINESS

The right course of action e )

ONOPOLY
CEn MONO!
T“,i?rvmwzus(%

Disclosures outside the company Price information
Do not disclose commercial information to outside parties (such as - Donotdisclose or publishinformation about prices or price changes
industry associations) without first consulting your manager. without consulting the Sales Director or the CEO.
Disclosures inside the company Relations with distributors, customers and suppliers:
If youworkfor Versowood Oy in abusiness area where competing - Thefreedom of customers to determine their own resale prices may not
companies areyour customers, do not disclose to your competitorsany be restricted.
information about Versowood Oy's other business activities or the prices
of otherproducts. «  Consultthe Sales Directoror CEO before enteringinto any kind of
e . . restrictiveagreement (such as exclusive or non-compete agreement)
Participation in industry associations with suppliers or customers.
Do notattend meetings withouta pre-agreed agenda. Review the Abuse of adominant market position:
meeting's agendain advance and make sure all topics are appropriate. In
case of doubt, consult the Sales Director, CEO or Chief Financial Officer. - IfyouestimatethatVersowood Oy’'s marketsharein therelevant
Raiseyourobjection as soon as possible if any issues in violation of product market or geographical area exceeds 40%, you should contact
competitionlaw arise, and if the objection does not help, leave the the CEO of Versowood Oy and ask them to assess whetherthereis a risk
meetingimmediately and inform the legal department. If possible, ask that Versowood Oy's market position will be dominant and whether
foryourobjectionand/or departureto berecordedin the meeting this may have animpact on Versowood Oy's operations.

minutes. Ensure that the minutes correspondtothe contentof the

meeting. Ask for the minutes to be amended, if necessary. Do not

disclose any information that may be sensitive from the point of view of

competition law at meetings of industry associations without first

consulting the Sales Directororthe CEO. Rememberthat competition

law also applies to informal meetings. W VERSOWOOD



7. Compliance with sanctions regulations

International sanctions are defined as the restriction or suspension of
economicorcommercial cooperationand othercontact with a particular
country or group. Sanctions are aimed at influencing the policies or activities
of astateoragroup of people that threateninternational peaceand
security. The manifestations of sanctionsinclude, for example, exportand
import restrictions and financial sanctions.

From a Finnish perspective, the mostimportant sanctionsare imposed by
the United Nations Security Council, the European Union and the United
States. Like othercompanies operatingon the international market,
Versowood must take nationaland international sanctionsintoaccount
when operatingin aninternational environment.

An up-to-datelist of sanctions against different countries can be found on
the website of the Ministry for Foreign Affairs at the following address (in
Finnish and Swedish): Pakotteet maittain - Ministry for Foreign Affairs (um.fi) . The
persons and entities subject tothe sanctionscan befoundinthe appendixto
eachsanctionregulation.

If the country of destination of the exportis subject to sanctions, it must be
checkedthat the sanctions do not restrict the export of the products. It must
also be ensured thatthe transaction does notinvolve any sanctioned
persons or entities with whom all transactions are to be refused and any
transactions already enteredinto shall be suspended.

Whatis the right course of action? Compliance with sanctions
regulations:

Up-to-datesanctionsregulations must be takeninto account
in allinternational activities.

The obligationto comply with sanctions regulationsis taken
intoaccountinthecompany'sinternationalagreements.The

company's agents must, fortheirpart, ensure compliance with

thesanctions.

Knowingthe customeris especiallyimportant. New customers
will be subject to arisk-based due diligence background check

atthestart of the cooperation. For existing customers, similar
inspections are carried out atregularintervals.

Itis essential toinvestigatethat the transaction does not
involve sanctioned persons or entities.

If you notice inconsistencies or suspicions regardingsanctions

regulationsinyourdealings with aninternational customer,
please contactthe company’'s managementimmediately.

W VERSOWOOD
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COMPANY ASSETS

8. Protect Versowood Oy’s property and information | 5

In our work, we handle the property and confidential information of
Versowood Oy and its business partners, and we must treat it with care.

. : S
The property of Versowood Oy or the work of other employees may not be Whatis theright course of action?

used for your own benefit contrary to Versowood Oy's interests. - ProtectVersowood Oy's intellectual property rights, such as

Appropriate measures must be taken to ensure the secrecy of confidential inventions, patents, trademarks and domain names, by

information. taking care of appropriate protection and confidentiality
obligations.

The dea.snons.are made in Versowood O}/ S m’gerests. qnd based onan . Do not discuss confidential matters in public places or on
appropriate risk assessment. Personal financial, political or other interests social media.
must not influence business decisions. The decision-makers and personnel

involved in the preparation of transactions must actively assess whether Follow Versowood Oy's internal approval practices and

subsidiary management systemsin the decision-making of

the irfteres.ts of Versowood Oy may be endangered due to a potential Versowood Oy Group companies.
conflict of interest between Versowood Oy and the employee or other » »
stakeholders, the employee's family members or relatives, or companies + Donottakeadvantage of opportunities arisingthrough

Versowood Oy for your own benefit and do not engagein

controlled by them. business competing with Versowood Oy.

The company’s general approval practices also apply toinvestments and - Ifaconflict of interest arises oris likely to arise, it must be
sales. These practices also include risk mitigation measures, such as staff reported to the supervisorin orderto avoid negative effects
authorisations, limits on monetary value and separation of functions. All on Versowood Oy's interests.

transactions must be recorded accurately and appropriately.

W VERSOWOOD



9. Respect for data protection and
information security

We takeinformation security and data protection seriously and
continuously take measures to prevent them from being
compromised and to safeguard the confidentiality of information
and materials concerning employees, business partners, customers
and other stakeholders. The processing of personal data complies
with applicable data protectionlaws. Employees’skills are
maintained through instructions and training.

We are familiar with the data protectionregulations and only collect
and process personal dataforappropriate business purposes. We
take care of the accuracy of the personal data we process and correct
incorrectinformation. Whenwe no longer need personal data, we
dispose of itin accordance with our data protection policy. We keep
sufficientand up-to-date privacy information available to data
subjects.

DATAPROTECTION AND INFORMATION SECURITY

Whatis the right course of action?

Ensuredata protectionand protect the dataagainstcyber
risks by using appropriate IT tools and following Versowood
Oy'srules.

Process andstore personaldata carefully,and only for
legitimate and lawful purposes.

Always process personal datawith care.

Properly protect personaldata from unauthorised access,
unjustified changes and loss.



10. Sustainable procurement

We are committed to sustainable procurement andrequire also our
suppliers tocomply with therelevant legislation and the principles of
this Code of Conduct. We set requirements for our suppliersand
require them to set corresponding requirements and take them
forward in theirown supply chains. These requirementsrelate, for
example, to the origin of raw materials and the sustainability of their
sourcing, supplier’'s environmental performance, fair working
conditions and the prohibition of child and forced labour. We reserve
theright to monitor, for example through audits, whetherour
suppliers comply with the principles of the code of conduct and
otherrequirements.

When selecting suppliers and working with them, Versowood Oy's
interests must always be monitored. Suppliers should be regularly
and systematically assessed from an economic, socialand
environmental perspective.

PROCUREMENT CHAIN AND OTHER STAKEHOLDERS

Whatis the right course of action?

Think about whetheryou have enough information about
thesupplier.

Communicate Versowood Oy's requirements clearly to
suppliers.

Always select suppliers on the basis of predetermined
criteria.

Do not make permanent commitments if you have reason
todoubttheethics of thesupplier's operations.

Pay attention to the handling of confidentialinformation
and provideinformation related to the functionality and
prices of products only when necessary.

Monitorthe activities of suppliersand address possible
shortcomings.

W VERSOWOOD



ADDRESSING SHORTCOMINGS

11. Compliance with laws and regulations is everyone's
responsibility

Allemployees of Versowood Oy have an obligation to maintain
the company’'s reputation and ethical standards. We constantly

. . . . C f mi duct:
communicate the importance of complying with laws and St bt s

regulationsto all ouremployees and otherrepresentatives of - Anyviolation of Versowood Oy's rules will result in sanctions and, if
Versowood Oy. necessary, termination of the employmentrelationship. Other

possibledisciplinary measuresinclude reprimand, warningand loss
You can report any misconduct or suspected abuse to your of incentive rewards.

superior, human resources or through Versowood’s anonymous
reporting channel. The anonymous reporting channel can be
found on both theintranet and Versowood’s website, and +  Anyviolation of Versowood Oy'srules.
through it you can make a report completely anonymously if
you wish.

Examples of violations:

« Incitingotherstoviolate Versowood Oy's rules.

. ) ) ] ) Failureto addressasuspectedviolation.
Every report madein good faith will be investigated and

appropriate actions will be taken. Versowood does not allow * Refusaltocooperatein theinvestigation of a possible
negative consequences forindividuals who have made a report el
in good faith. + Retaliationagainstthe employee whoreportedthe

suspected violation.

Violations may also give rise to civil penalties (such as claims for
damages or penalties for breach of contract) or criminal liability (fines

orimprisonment).
W VERSOWOOD



Tomorrow grows from
the forest.

I,
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